Dietitians and Nutritionists

Plan and conduct food service or nutritional programs to assist in the promotion of
health and control of disease. May supervise activities of a department providing
guantity food services, counsel individuals, or conduct nutritional research.

Sample of reported job titles: Clinical Dietician, Clinical Dietitian, Correctional Food

Service Supervisor, Dietary Manager, Dietitian, Nutritionist, Outpatient Digtitian,
Pediatric Clinical Dietician, Registered Dietician, Registered Dietitian

A

Tasks
Monitor food service operations to ensure conformanc
sanitation and quality standards.

Assess nutritional needs, diet restrictions and cu
implement dietary-care plans and provide nutritional

Advise patients and their families on nutritio inci ietary plans and diet
modifications, and food selection and preparati

Counsel individuals and groups on basic
habits, and nutrition monitoring to improve thei

Consult with physicians and h nel to determine nutritional needs

saiefy,

Write research report
research findings.

Purchase food

erved for conformance to prescribed diets and standards of
ppearance.

Organize, develop, analyze, test, and prepare special meals such as low-fat, low-
cholesterol and chemical-free meals.

Prepare and administer budgets for food, equipment and supplies.
Plan and prepare grant proposals to request program funding.

Develop curriculum and prepare manuals, visual aids, course outlines, and other
materials used in teaching.



Advise food service managers and organizations on sanitation, safety
procedures, menu development, budgeting, and planning to assist with the
establishment, operation, and evaluation of food service facilities and nutrition
programs.

Plan and conduct training programs in dietetics, nutrition, and institutional
management and administration for medical students, health-care personnel and the
general public.

Develop policies for food service or nutritional programs to assist ig health
promotion and disease control.

Coordinate recipe development and standardization and de us for
independent food service operations.
Confer with design, building, and equipment personn pla tFgction

and remodeling of food service units.

Tools & Technology
Tools used in this occupation:

Bodyweight measuring scales —
scales

Calorimeters — Metabolic ¢
Desktop computers
Glucose monitors or
Impedance meter
Notebook co

PDA

Technology d in this occupation:

al or scientific software — Axxya Systems Nutritionist Pro software;
Compu-Cal Nutrition Assistant; PICS DietMate Professional; The Nutrition Company
FoodWorks

Data base user interface and query software — CyberSoft NutriBase
software; Database software; DietMaster Systems DietMaster; ValuSoft MasterCook

Electronic mail software — Microsoft Outlook
Graphics or photo imaging software — Graphics software
Internet browser software — Web browser software



Medical software — BioEx Systems Nutrition Maker Plus; Lifestyles
Technologies DietMaster Pro; MNT Northwest MNT Assistant; SureQuest Systems
Square 1

Network conferencing software — ReadyTalk
Office suite software — Google Drive; Microsoft Office software
Presentation software — Microsoft PowerPoint
Spreadsheet software — Microsoft Excel

Word processing software — Microsoft Word

Knowledge

Customer and Personal Service — Knowledge of pri
providing customer and personal services. This includes cus
meeting quality standards for services, and evaluation of

Education and Training — Knowledge of principle
and training design, teaching and instruction for indi#tduals a
measurement of training effects.

English Language — Knowledge of th
language including the meaning and spelli
grammar.

Biology — Knowledge of pla nisms, their tissues, cells,

ture andieontent of the English
composition, and

he information and techniques
needed to diagnose and trea injuri iseases, and deformities. This includes
symptoms, treatment alt [ roperties and interactions, and preventive
health-care measures

Psychology man behavior and performance; individual
differences in abhili interests; learning and motivation; psychological
research met assessment and treatment of behavioral and affective
disorders.

eling — Knowledge of principles, methods, and procedures
and rehabilitation of physical and mental dysfunctions, and for

Administration and Management — Knowledge of business and management
principles involved in strategic planning, resource allocation, human resources
modeling, leadership technique, production methods, and coordination of people and
resources.

Chemistry — Knowledge of the chemical composition, structure, and properties
of substances and of the chemical processes and transformations that they undergo.
This includes uses of chemicals and their interactions, danger signs, production
techniques, and disposal methods.



Clerical — Knowledge of administrative and clerical procedures and systems
such as word processing, managing files and records, stenography and transcription,
designing forms, and other office procedures and terminology.

Skills
Reading Comprehension — Understanding written sentences
in work related documents.

Active Listening — Giving full attention to what other peop king

paragraphs

interrupting at inappropriate times.

Critical Thinking — Using logic and reasoning to |
weaknesses of alternative solutions, conclusions or ap

Monitoring — Monitoring/Assessing perfor
or organizations to make improvements or take cor

procedures appropriate for the situation

Social Perceptivene eing a
why they react as they do.

Writing — Com
the audience.

e ly in writing as appropriate for the needs of

ing — Considering the relative costs and benefits
ose thedmost appropriate one.

em ng — ldentifying complex problems and reviewing
op and evaluate options and implement solutions.

Judgment ane\D

ion — Persuading others to change their minds or behavior.
Negotiation — Bringing others together and trying to reconcile differences.

Systems Analysis — Determining how a system should work and how changes
in conditions, operations, and the environment will affect outcomes.

Management of Personnel Resources — Motivating, developing, and directing
people as they work, identifying the best people for the job.

Operations Analysis — Analyzing needs and product requirements to create a
design.



Science — Using scientific rules and methods to solve problems.
Time Management — Managing one's own time and the time of others.

Systems Evaluation — Identifying measures or indicators of system
performance and the actions needed to improve or correct performance, relative to the
goals of the system.

Abilities

Deductive Reasoning — The ability to apply general rules ifi lems
to produce answers that make sense.

Oral Comprehension — The ability to listen to and updeérsta and

ideas presented through spoken words and sentences.

Oral Expression — The ability to communicate 4
speaking so others will understand.

Problem Sensitivity — The ability to tell wh
go wrong. It does not involve solving the problefm

Written Comprehension — The abili
ideas presented in writing.

Written Expression — The
writing so others will understand.

Information Ordering
order or pattern according to @

Category Fl ili The ability to generate or use different sets of rules for

to come up with unusual or clever ideas about a given
topic or sigyation creative ways to solve a problem.

g — The ability to combine pieces of information to form
ions (includes finding a relationship among seemingly unrelated

another

Near Vision — The ability to see details at close range (within a few feet of the
observer).

Fluency of Ideas — The ability to come up with a number of ideas about a topic
(the number of ideas is important, not their quality, correctness, or creativity).

Number Facility — The ability to add, subtract, multiply, or divide quickly and
correctly.



Selective Attention — The ability to concentrate on a task over a period of time
without being distracted.

Work Activities
Getting Information — Observing, receiving, and otherwise obtaining
information from all relevant sources.

Communicating with Supervisors, Peers, or Subordinates — Providing
information to supervisors, co-workers, and subordinates by telephone, in written form,
e-mail, or in person.

Establishing and Maintaining Interpersonal Relationship
constructive and cooperative working relationships with others, a taining them
over time.

Interpreting the Meaning of Information for Othe
explaining what information means and how it can be u

g for people
or dealing directly with the public. This includes ser S in restaurants and
stores, and receiving clients or guests.

Assisting and Caring for Others — [ personal assistance, medical
attention, emotional support, or othe thers such as coworkers,
customers, or patients.

Making Decisions ang
evaluating results to choo

dentifying the educational needs of others,
ing programs or classes, and teaching or

formation — Entering, transcribing, recording,
n in written or electronic/magnetic form.

ing With Computers — Using computers and computer systems
(including hardware and software) to program, write software, set up functions, enter
data, or process information.

Provide Consultation and Advice to Others — Providing guidance and expert
advice to management or other groups on technical, systems-, or process-related
topics.

Communicating with Persons Outside Organization — Communicating with
people outside the organization, representing the organization to customers, the public,



government, and other external sources. This information can be exchanged in person,
in writing, or by telephone or e-mail.

Monitor Processes, Materials, or Surroundings — Monitoring and reviewing
information from materials, events, or the environment, to detect or assess problems.

Coaching and Developing Others — Identifying the developmental needs of
others and coaching, mentoring, or otherwise helping others to improve their knowledge
or skills.

Analyzing Data or Information — Identifying the underlying prineiples, reasons,
or facts of information by breaking down information or data into separ

Coordinating the Work and Activities of Others — Getti
group to work together to accomplish tasks.

Evaluating Information to Determine Compliance Sta
relevant information and individual judgment to determin
comply with laws, regulations, or standards.

Resolving Conflicts and Negotiating with ers
settling disputes, and resolving grievances and confligts, or oth
others.

en I processes

and complaints,
ise negotiating with

Developing and Building Teams — En [ uilding mutual trust,
respect, and cooperation among team me
Guiding, Directing, and Motigati
direction to subordinates, including se
performance.

Processing Informati
tabulating, auditing, or v '

Selling or Infl

ates — Providing guidance and
standards and monitoring

and Controlling Resources — Monitoring and controlling resources
the spending of money.

Thinking Creatively — Developing, designing, or creating new applications,
ideas, relationships, systems, or products, including artistic contributions.

Judging the Qualities of Things, Services, or People — Assessing the value,
importance, or quality of things or people.

Staffing Organizational Units — Recruiting, interviewing, selecting, hiring, and
promoting employees in an organization.



Detailed Work Activities
Analyze patient data to determine patient needs or treatment goals.

Collaborate with healthcare professionals to plan or provide treatment.

Provide health and wellness advice to patients, program participants, or
caregivers.

Train medical providers.
Monitor medical facility activities to ensure adherence to standards or

regulations.
Advise communities or institutions regarding health or safety_issu
Train caregivers or other non-medical personnel.
Design public or employee health programs.

Direct healthcare delivery programs.
Order medical supplies or equipment.
Supervise medical support personnel.

Conduct research to increase knowledggyabo | isS@es.
Prepare healthcare training materials.

Present medical research reports.

Manage preparation of specia S.

Conduct health or saf

Consult with other

Work Context
Electronic

Face-t
Telepho

ironmentally Controlled — 86% responded “Every day.”
e Decisions — 64% responded “A lot of freedom.”

red versus Unstructured Work — 52% responded “Some freedom.”
Deal With External Customers — 52% responded “Extremely important.”
Exposed to Disease or Infections — 65% responded “Every day.”
Importance of Being Exact or Accurate — 52% responded “Very important.”
Frequency of Decision Making — 59% responded “Every day.”

Spend Time Sitting — 52% responded “More than half the time.”



Time Pressure — 39% responded “Every day.”
Physical Proximity — 50% responded “Moderately close (at arm's length).”
Letters and Memos — 39% responded “Once a week or more but not every

”

day.
Coordinate or Lead Others — 41% responded “Very important.”

Impact of Decisions on Co-workers or Company Results — 36% responded
“Important results.”

Responsibility for Outcomes and Results — 41% responded fHigh
responsibility.”

Deal With Unpleasant or Angry People — 50% respondéd e a month or
more but not every week.”

Duration of Typical Work Week — 77% respond

Frequency of Conflict Situations — 50% resp
but not every week.”

Responsible for Others' Health and Safet 45% re
responsibility.”

Public Speaking — 43% responded “On nt more but not every
week.”

or more

nded “Moderate

VN

— N\

Title Job Zone : Extensive Preparation Needed

Job Zone

Education Most of these occupations require graduate school. For example, they
may require a master's degree, and some require M.D.

Related Extensive skill, knowledge, and experience are needed for these
Experience occupations. Many require more than five years of experience. For
example, surgeons must complete four years of college and an
additional five to seven years of specialized medical training to be
able to do their job.

Job Training Employees may need some on-the-job training, but most of these
occupations assume that the person will already have the required
skills, knowledge, work-related experience, and/or training.

Job Zone These occupations often involve coordinating, training, supervising, or

Examples managing the activities of others to accomplish goals. Very advanced
communication and organizational skills are required. Examples
include librarians, lawyers, sports medicine physicians, wildlife
biologists, school psychologists, surgeons, treasurers, and
controllers.

Education



Percentage
of
Respondents |[Education Level Required

33 m— Post-baccalaureate certificate
29 Bachelor's degree
24 wm Master's degree

This occupation may require a background in the following science, tec
engineering, and mathematics (STEM) educational disciplines:

Life Sciences — Foods, Nutrition, and Related Services; N ion S C
»

Interests
\\
Interest code: IS

Investigative — Inv occupatiens frequently involve working with ideas,
and require an extensiv f C aking. These occupations can involve searching
for facts and figuring .

Social — S tions_frequently involve working with, communicating
with, and teachi upations often involve helping or providing service
to others.

Enterpri ising occupations frequently involve starting up and
carrying o jec occupations can involve leading people and making many
deci'rs. ey require risk taking and often deal with business.

Work Styles
cerh for Others — Job requires being sensitive to others' needs and
feelings a ing understanding and helpful on the job.

Dependability — Job requires being reliable, responsible, and dependable, and
fulfilling obligations.

Integrity — Job requires being honest and ethical.

Attention to Detail — Job requires being careful about detail and thorough in
completing work tasks.




Cooperation — Job requires being pleasant with others on the job and
displaying a good-natured, cooperative attitude.

Self Control — Job requires maintaining composure, keeping emotions in check,
controlling anger, and avoiding aggressive behavior, even in very difficult situations.

Independence — Job requires developing one's own ways of doing things,
guiding oneself with little or no supervision, and depending on oneself to get things
done.

Initiative — Job requires a willingness to take on responsibilities
Adaptability/Flexibility — Job requires being open to change (
negative) and to considerable variety in the workplace.

Analytical Thinking — Job requires analyzing informati
address work-related issues and problems.

challenges.
itive or

Social Orientation — Job requires preferring to ers er than
alone, and being personally connected with others on
Achievement/Effort — Job requires establi g personally

Stress Tolerance — Job requires acce itici d dealing calmly and
effectively with high stress situations.

ations that satisfy this work value allow employees to
work with co-workers in a friendly non-competitive

— Occupations that satisfy this work value allow employees to
and make decisions. Corresponding needs are Creativity,
Responsibili Autonomy.

ment — Occupations that satisfy this work value are results oriented
and allow employees to use their strongest abilities, giving them a feeling of
accomplishment. Corresponding needs are Ability Utilization and Achievement.



